MEMORANDUM OF AGREEMENT
Between
THE STATE OF NEW JERSEY
And

COUNCIL OF NEW JERSEY STATE COLLEGE LOCALS, AFT-AFL/CIO

This constitutes the Memorandum of Agreement made and entered into this 30th day of

June, 2017, by and between the State of New Jersey and the Council of New Jersey State College
Locals, AFT, AFL-CIO (“Council™)

It is understood and agreed that the Collective Negotiations Agreement covering the

employees represented by the Council that was in effect from July 1, 2011 through June 30, 2015

is hereby renewed for the term of July 1, 2015 through June 30, 2019, except as modified by the

following Tentative Agreements reached between the parties enumerated below and attached

hereto:
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Article VII A, E1 -3, and K — Grievance
Article VII E 4 — Grievance Multi-year
Article VIII - Info Request

Article IX — Union-Board Relations

Article XI A, B and O — Employee Rights
Article X1 C — Summer session rate

Article XII B 3 — Overload rate

Article XII - B 4 — Teaching Responsibility
Article XII C1 and C2 - Mutual Withdrawal

. Article X1IT B and C — Appointment and Retention
. Article X1V — Promotional Procedure
- Article XV — Resignation, Reassignments, Retirement (Withdrawn)

. Article XVII. - Librarians

Article XVIII G — Department Chair

Article XIX — Health Benefits

Article XXI A-G — Salary Article

Article XXVII — Sabbatical Leave (Withdrawn)
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18. Article XXIX — Personnel Files (Withdrawn)
19. Article XXXVI — Information To Next Of Kin
20. Article XLII — Negotiations Procedures
21. Article XLIIT — Duration and Termination
22. Appendix I, Article I A, B and D — Multi-year appointment
23. Appendix 1, Article IT — Career Ladder (delete)
24. Appendix 1, Article III — Preservation of Rights (delete)
25. Letter of Agreement IV F — Health Benefits in Retirement
26. New Letter of Agreement — Program Assist Reclassification
27. Letter of Agreement — Professional staff immediate supervisor

28. Withdrawal notice — increment grievance OER 14403

Any language in the parties’ 2011-2015 Agreement not expressly changed by the attached
initialed agreements will remain unchanged in the parties’ 2015-2019 Agreement, except to the
extent that minor changes may need to be made because of changes to other provisions.

The Memorandum of Agreement is subject to ratification by the AFT membership and approval
by the Governor of the State of New Jersey.

All other proposals, not listed above, submitted by either party during the course of these
negotiations are deemed withdrawn and without effect.

Tentative Approval
c/ A %W 06 /30 /17
CNJSCL, AFT, AFL-CIO (FT) Date

Ui rmer Coprtas— G130 1N

Stﬂt'e of New Jersey J Date
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CNJSCL FULL-TIME/PART-TIME UNIT 10/23/15 PROPOSALS TO THE STATE

from the highest (number 1} to lowest. There shall be separate lists ranking candidates for each available
structural promotion. There shall be one overall list ranking all candidates for any available growth
promotions. The final recommendations of the Personnel Committee shall be made to the Dean/Director on
or before February | for any available growth promotions and within thirty (30} days of the application
closing date for structural promotions. The requirements that there be a ranking may be waived by local

agreement.
6. Articie VII of this Agreement shall apply to this Article under the same terms and limitations as

such Article applies to faculty promotions. Article XIV.G shall also apply.
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7. 8-All promotions are subject to the affirmative recommendation of the President and the approval

of the Board of Trustees.
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C. Concurrent Academic Rank and Range Adjustment

There shall be a Range Adjustment Program at each College/University where full-time librarians are employed.
Full-time librarians who meet or exceed the meerit-based criteria established for the range adjustments are eligible to
be considered for and may apply for a range adjustment within rank. The merit-based criteria will be established by
the College/University and published for the understanding of the affected employees. The procedures for
consideration will be negotiated between the College/University and the Local Union. The procedures for
consideration utilized in the College/University shall be fairly and equitably applied to all applicants and nominees

Article VII of the Agreement shall apply to librarian range adjustments under the same terms and limitations as
such Article applies to promotions.

For Purpose of the Librarian range adjustments the following ranges shall be utilized:

10 Month 12 Month
State College/University Payroll Title Concurrent Academic Rank Ranges Ranges
Assistant Director of the Library Professor in the Library 28.30,32 & 33 [ 31.33&35
Librarian [ Associate Professor in the 26,28 & 29 29,31 &32
Library
Librarign 11 Assistant Professor in the 22,24 & 25 26,27 & 28
Library
Librarian HI Instructor in the Library 19,20 & 21 22 & 23

D. Library Personnel Committee

1. Each College/University shall establish a Library Personnel Committee consisting of full-time
librarians included in the negotiations unit, elected by such librarians. As a matter of local agreement
between each Local UNION and each College/University, such Personnel Committee may include the
Dean/Director of the Library or his or her designee as a non-voting member of such Personnel Committee.

















































State of New Jersey and CNJSCL, AFT, AFL-CIO
October 23, 2015 Proposals of the State of New Jersey

Contract Provision: Appendix 1, Article II — Career Ladder
Proposed Change: Delete:

A-joint- UNION-STATE -committee—will-consider-thesubject—of career Jadder—If the
STATE -and-the-UNION -agree-that —eerfain positions—should -be—reclassified—into—a-series—of
positions—involving—a-career ladder—ajoint-recommendation—will-be-madc to—thc applicable
atthoriy

Tentative Approval

LT L 46,/
CNJSCL, AFF;AFEZCIO Date
U e D é@uﬁf’r S 1 & 1l
Stéte of New Jersey J Date
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